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	    Terri Brunsen
	Aug. 2006
	Ph.D.
	912 SCH
	 
	UT,MT,RES,
SER
	100
	 
	 
	 
	 
	3 PRJs, 1 research monograph, presentation, 2 proceedings

	    John Smith
	Oct. 2010
	MBA
	 
	432 SCH
	UT
	 
	 
	 
	50
	 
	CPA with own local practice, service on hospital board of directors, 3 consulting assignments

	    James White
	Jan. 1998
	Ph.D.
	636 SCH
	 
	UT,MT,RES,
SER
	 
	100
	 
	 
	 
	2 PRJ articles in Journal of Applied Accounting Research, Designed Executive Education  program for Ernst and Young, 2 consulting assignments 

	Total Accounting
	P/(P+S)>=60%
	912+636/912+432+636=78%
	 
	SA=100/100+100+50=40%
SA+PS+SP=100+100/100+50+100=80%
SA+PA+SP+IP=100+50+100/100+50+100=100%
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	Faculty Sufficiency Indicators1:
 
· Overall:  P/(P+S) >  75%
· By discipline, location, delivery mode, or program:  P/(P+S) > 60%
 
	 
	Faculty Qualifications Indicators1:
· Minimum SA:  (SA)/(SA +PA + SP + IP +O) > 40%
· Minimum SA + PA + SP: (SA + PA + SP)/(SA + PA + SP + IP + O) >60%
· Minimum SA + PA + SP + IP: (SA + PA + SP + IP)/(SA + PA + SP + IP + O)  >90%



